City of Richmond
Davis-Bacon Compliance

The Davis-Bacon Act {DBA) applies to contractors and subcontractors performing on
federally funded or assisted contracts in excess of $2,000 for the construction, alteration,
or repair (including painting and decorating) of public buildings or public works.
Contractors and subcontractors must pay their laborers and mechanics employed under
the contract no less than the locally prevailing wages and fringe benefits for
corresponding work on similar projects in the area.

Definitions:

The Davis-Bacon and Related Acts (DBRA) require payment of locally prevailing
wages to construction workers performing work on federally funded construction
projects.

The Copeland Anti-Kickback Act (29 CFR Part 3) requires that workers be paid
weekly, that deductions from workers’ pay be permissible, and that contractors and
subcontractors maintain and submit weekly certified payrolis.

The Contract Work Hours and Safety Standards Act (CWHSSA) ( 29 CFR Part
4, 5, 6, and 8; 29 CFR Part 70 to 240) CWHSSA requires that workers receive
overtime compensation (time and one-half pay) for hours they have worked in
excess of 40 hours in one week. Violations under this Act carry a liquidated
damages penalty.

What is a split classification- If a worker performs in more than one job
classification, he must be paid the wage of the highest paid job worked.

What is a wage determination- A "wage determination” is the listing of wage rates
and fringe benefit rates for each classification of laborers and mechanics that the
Administrator of the Wage and Hour Division of the U.S. Department of Labor has
determined to be prevailing in a given area for a patticular type of construction.



What is Davis-Bacon prevailing wage- It's the combination of the basic hourly
wage rate and any fringe benefits rate listed for a specific classification of workers
in the applicable Davis-Bacon wage determination. The contractor's prevailing
wage obligation may be met by either paying each laborer and mechanic the
applicable prevailing wage entirely as cash wages or by a combination of cash
wages and employer-provided fringe benefits.

Apprentice - An apprentice is a person employed and individually registered in
an apprenticeship program, including Step-Up apprenticeship programs designed
for Davis-Bacon covered construction work. A certified apprentice program is those
that have been registered with the DOL Bureau of Apprenticeship and Training
(BAT) or with a BAT-recognized State Apprenticeship Agency (SAC).

Working Foremen- Foremen or supervisors that perform construction work and
devote more than 20 percent of their time as a laborer or mechanic are treated as
laborers or mechanics for labor-standards purposes and must be paid at least the
appropriate wage rates specified in the wage determination.

Liquidated Damages (CWHSSA Violations) - Not paying the correct wages
could result in paying additional monies and fines and fees.

Contractor Eligibility:

The prime contractor must be fully registered in SAM's “System for Award Management”
before contract award and provide proof of registration. You can register by going online
at www.sam.gov

Contract Requirements:

The construction contract must include labor standards clauses and a Davis Bacon Wage
Decision. The clauses describe the responsibilities of the contractor and provide for enforcement
of federal labor standards. These clauses are often referred to as the “HUD 4010 form.

Each construction bid package and resulting contract for construction/development that is given
to the Prime Contractor must contain the following:

o Federal Labor Standards Provisions (HUD-4010). Subrecipients should refer to
the listing of required provisions sent by HCD and attached to this Policy
Statement

¢ Applicable Wage Decision

Prior to sending the contract of an award to a prime contractor, the grantee or subrecipient must
send a copy of the contract to the Department of Housing and Community Development. Ten



(10) business days are required from the date of receipt if mailed, or from the date of the
transmitted email confirmation, to allow HCD sufficient review time to ensure that all required
regulations are included in the contract.

Contractor's Responsibilities:

a.

Provide a list of all subcontractors that will be performing work on the site prior to
the start of the job. You will also submit, weekly, a list of any new subcontractors
until the project is completed, as applicable. Please include the following
information:

Business Name, Project Contact, Address, Email, Phone Number, and start date.
(Form Attached)

Contractors must incorporate in all of their contracts with their subcontractors the
applicable wage decision and Federal Labor Standards Provision. (HUD-4010)
(see attached)

Contractors must determine if additional wage classifications are needed that are
not included in the wage decision. You will need to fill out form SF 1444 and submit
it to the Department of  Labor at WHD-
CBACONFORMANCE INCOMING@dol.gov (Form attached)

. Contractors are responsible for the collection of the payrolls from their

subcontractors on a weekly basis.

Contractors will inform all workers of their job classifications and duties, wage
rates, fringe benefits, and pay deductions. { A list of permissible payroll deductions
is attached)

Contractors are aware that they are responsible for the compliance of their
subcontractors with Labor Standards Provisions.

Contractors will inform all workers they may be interviewed on the job site by a city
employee during the course of the project.

. Prime Contractors must post in a prominent place on-site the following document

and posters: (see attached)
1. Wage Decision
2. Labor Standards poster: English and Spanish (WH-1321)



Payroll Requirements:

a.
b.

Payroll Form WH-347 (see attached form and instructions)

Contractors are required to submit weekly certified payrolls to document
compliance with prevailing wage requirements.

The Statement of Compliance must be signed for the payroll to be considered
certified. The Certification is located on the reverse side of the standard payroit
form (WH-347).

Payrolls must be signed by a principal of the firm or the authorized agent only and
have an original signature.

Contractor must appoint a designated officer that will oversee the certified payrolls
and submission. The attached form will need to be filled out by the appointed
designated officer and the principal of the firm or authorized agent only. (Form
attached)



HUD-4010 U.S. Department of Housing and Urban Development
Federal Labor Standards Provisions Office of Davis-Bacon and Labor Standards

A. APPLICABILITY
The Project or Program to which the construction work covered by this Contract pertains is being assisted by the United States
of America, and the following Federal Labor Standards Provisions are included in this Centract pursuant to the provisions
applicable to such Federal assistance.

{1} MINIMUM WAGES

{i} Alllaborers and mechanics employed or working upon the site of the work will be paid unconditionally and not less
often than once a week, and without subsegquent deduction or rebate on any account {except such payroll deductions
as are permitted by regulations issued by the Secretary of Labor under the Copeland Act {29 CFR Part 3)), the full
amount of wages and bona fide fringe benefits (or cash equivalents thereof) due at time of payment, computed at
rates not less than those contained in the wage determination of the Secretary of Labor (which is attached hereto and
made a part hereof), regardless of any contractual relationship which may be alleged to exist between the contractor
and such laborers and mechanics. Contributions made or costs reasonably anticipated for bona fide fringe benefits
under Section 1(b}{2) of the Davis-Bacon Act on behalf of laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR 5.5({a){1){iv); aiso, regular contributions made or costs
incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs, which
cover the particular weekiy period, are deemed to be constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage determination
for the classification of work actually performed, without regard to skill, except as provided in 29 CFR 5.5(a}{4).
Laborers or mechanics performing work in more than one classification may be compensated at the rate specified for
each classification for the time actually worked therein: Provided, that the employer’s payroll records accurately set
forth the time spent in each classification in which work is performed. The wage determination {including any
additional classification and wage rates conformed under 29 CFR 5.5(a){1)(ii} and the Davis-Bacon poster (WH1321}}
shall be posted at all times by the contractor and its subcontractors at the site of the work in a prominent and
accessible place, where it can be easily seen by the workers.

{ii) Additional Classifications.
{A} Any class of laborers or mechanics which is not listed in the wage determination and which is to be employed
under the contract shall be classified in conformance with the wage determination. HUD shall approve an
additional classification and wage rate and fringe benefits therefor only when the following criteria have been met:

(1) The work to be performed by the classification requested is not performed by a classification in the wage
determination;

{2) The classification is utilized in the area by the construction industry; and

{3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

{B) If the contractor, the laborers and mechanics to be employed in the classification {if known), or their
representatives, and HUD ar its designee agree on the proposed classification and wage rate (including the amount
designated for fringe benefits, where appropriate), a report of the action taken shall be sent by HUD or its
designee to the Administrator of the Wage and Hour Division (“Administrator”), Employment Standards
Administration, U.S. Department of Labor, Washington, D.C. 20210. The Administrator, or an authorized
representative, will approve, modify, or disapprove every additional classification action within 30 days of receipt
and so advise HUD or its designee or will notify HUD or its designee within the 30-day period that additional time is
necessary. {Approved by the Office of Management and Budget (“OMB") under OMB control number 1235-0023.)

(C} In the event the contractor, the laborers or mechanics to be employed in the classification or their representatives,
or HUD or its designee do not agree on the proposed classification and wage rate (including the amount
designated for fringe benefits, where appropriate}, HUD or its designee shall refer the questions, including the
views of all interested parties and the recommendation of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized representative, will issue 3 determination within 30 days of
receipt and so advise HUD or its designee or will notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of Management and Budget under OMB Control Number
1235-0023.)
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{D) The wage rate (including fringe benefits, where appropriate) determined pursuant to subparagraphs (1){ii}{B) or (C)
of this paragraph, shall be paid to all workers performing work in the classification under this Contract from the
first day on which work is performed in the classification.

{iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a fringe
benefit which is not expressed as an hourly rate, the contractor shall either pay the benefit as stated in the wage
determination or shall pay anather bona fide fringe benefit or an hourly cash equivalent thereof.

{iv) If the contractor does not make payments 1o a trustee or other third person, the contractor may consider as part of the
wages of any laborer or mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits
under a plan or program, Provided, that the Secretary of Labor has found, upon the written request of the contractor,
that the applicable standards of the Davis-Bacon Act have been met, The Secretary of Labor may require the contractor
to set aside in a separate account assets for the meeting of obligations under the plan or program. (Approved by the
Office of Management and Budget under OMB Control Number 1235-0023.)

(2) withholding. HUD or its designee shall, upon its own action or upon written request of an authorized representative of the
U.S. Department of Labor, withhold or cause to be withheld from the contractor under this contract or any other Federal
contract with the same prime contractor, or any other Federally-assisted contract subject to Davis-Bacon prevailing wage
requirements which is held by the same prime contractor, so much of the accrued payments or advances as may be
considered necessary to pay laborers and mechanics, including apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages required by the contract, In the event of failure to pay any laborer
or mechanic, including any apprentice, trainee or helper, employed or working on the site of the work, all or part of the
wages required by the contract, HUD or its designee may, after written notice to the contractor, sponsor, applicant, or
owner, take such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of
funds until such violations have ceased. HUD or its designee may, after written notice to the contractor, disburse such
amounts withheld for and on account of the contractor or subcontractor to the respective employees to whom they are
due. The U.S. Department of Labor shall make such disbursements in the case of direct Davis-Bacon Act contracts.

{3} Payrolls and basic records.

(i} Maintaining Payroll Records. Payrolls and basic records relating thereto shall be maintained by the contractor during
the course of the work and preserved for a period of three years thereafter for all laborers and mechanics working at
the site of the work. Such records shall contain the name, address, and social security number of each such worker, his
or her correct classification{s), hourly rates of wages paid {including rates of contributions or costs anticipated for bona
fide fringe benefits or cash equivalents thereof of the types described in Section 1(b)(2){B) of the Davis-Bacon Act),
daily and weekly number of hours worked, deductions made, and actual wages paid.

Whenever the Secretary of Labor has found, under 29 CFR 5.5(a}(1}{iv), that the wages of any laborer or mechanic
include the amount of any costs reasonably anticipated in providing benefits under a plan or program described in
Section 1(b)(2){B} of the Davis-Bacon Act, the contractor shall maintain records which show that the commitment to
provide such benefits is enforceable, that the plan or program is financially responsible, and that the plan or program
has been communicated in writing to the laborers or mechanics affected, and records which show the costs anticipated
or the actual cost incurred in providing such benefits.

Contractors employing apprentices or trainees under approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the applicable programs. {Approved by the Office of Management
and Budget under OMB Control Numbers 1235-0023 and 1215-0018)

(it} Certified Payroll Reports.

{A) The contractor shall submit weekly, for each week in which any contract work is performed, a copy of all payrolls
to HUD or its designee if the agency is a party to the contract, but if the agency is not such a party, the contractor
will submit the payrolls to the applicant sponsor, or owner, as the case may be, for transmission to HUD or its
designee. The payrolls submitted shall set out accurately and completely all of the information required to be
maintained under 29 CFR 5.5{a){3)(i), except that full sacial security numbers and home addresses shall not be
included on weekly transmittals. Instead, the payrolls only need to include an individually identifying number for
each employee (e.g., the last four digits of the employee’s social security number). The required weekly payroll
information may be submitted in any form desired. Optional Form WH-347 is available for this purpose from the
Wage and Hour Division Web site at https://www.dol.gov/agencies/whd/forms or its successor site, The prime
contractor is responsible for the submission of copies of payrolls by all subcontractors.
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Contractors and subcontractors shall maintain the full social security number and current address of each covered
worker, and shall provide them upon request to HUD or its designee if the agency is a party to the contract, but if
the agency is not such a party, the contracter will submit the payrolls to the applicant sponsor, or owner, as the
case may be, for transmissian to HUD or its designee, the contractor, or the Wage and Hour Division of the U.5.
Department of Labor for purposes of an investigation or audit of compliance with prevailing wage requirements. it
is not a violation of this subparagraph for a prime contractor to require a subcontractor to provide addresses and
social security numbers to the prime contractor for its own records, without weekly submission to HUD or its
designee. (Approved by the Office of Management and Budget under OMB Control Number 1235-0008.)

{B) Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises the payment of the persons employed under the contract
and shail certify the following:

{1) That the payroll for the payroli period contains the information required to be provided under 29 CFR
5.5(a)(3}{ii), the appropriate information is being maintained under 29 CFR 5.5(a){3)(i), and that such
information is correct and complete;

{2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the contract
during the payroll period has been paid the full weekly wages earned, without rebate, either directly or
indirectly, and that no deductions have been made either directly or indirectly from the full wages earned,
other than permissible deductions as set forth in 29 CFR Part 3;

{3) That each laborer ar mechanic has been paid not less than the applicable wage rates and fringe benefits or
cash equivalents for the classification of work performed, as specified in the applicable wage determination
incorporated into the contract; and

(C) The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-347
shall satisfy the requirement for submission of the “Statement of Compliance” required by subparagraph
(a}3)(ii}b}.

(D) The falsification of any of the above certifications may subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section 3729 of Title 31 of the United States Cade.

(i)} The contractor or subcontractor shall make the records required under subparagraph (a}{3)(i} available for inspection,
copying, or transcription by authorized representatives of HUD or its designee or the U.S. Department of Labor, and
shall permit such representatives to interview employees during working hours on the job. If the contractor or
subcontractor fails to submit the required records or to make them available, HUD or its designee may, after written
notice to the contractor, sponsor, applicant, or owner, take such action as may be necessary to cause the suspension of
any further payment, advance, or guarantee of funds. Furthermore, failure to submit the required records upon
request or to make such records available may be grounds for debarment action pursuant to 29 CFR 5.12.

(4) Apprentices and Trainees.

{i) Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work they performed
when they are employed pursuant to and individually registered in a bona fide apprenticeship program registered with
the U.S. Department of Labor, Employment and Training Administration, Office of Apprenticeship Training, Employer
and Labor Services, or with a State Apprenticeship Agency recognized by the Office, or if a person is employed in his or
her first 90 days of probationary employment as an apprentice in such an apprenticeship program, who is not
individually registered in the program, but who has been certified by the Office of Apprenticeship Training, Employer
and Labor Services, or a State Apprenticeship Agency (where appropriate}, to be eligible for probationary employment
as an apprentice.

The allowable ratio of apprentices to journeymen on the job site in any craft classification shall not be greater than the
ratio permitted to the contractor as to the entire work force under the registered program. Any worker listed on a
payroll at an apprentice wage rate, who is not registered or otherwise employed as stated above, shall be paid not less
than the applicable wage rate on the wage determination for the classification of work actually performed. in addition,
any apprentice performing work on the job site in excess of the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage determination for the work actually performed. Where a
contractor is performing construction on a project in a locality other than that in which its program is registered, the
ratios and wage rates {expressed in percentages of the journeyman’s hourly rate) specified in the contractor’s or
subcontractor's registered program shail be observed.

Every apprentice must be paid at not less than the rate specified in the registered program for the apprentice’s level of
progress, expressed as a percentage of the journeymen hourly rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.
HUD-4010 {06/2022)
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If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. If the Administrator determines that a
different practice prevails for the applicable apprentice classification, fringe benefits shall be paid in accordance with
that determination. In the event the Office of Apprenticeship Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office, withdraws approval of an apprenticeship program, the contractor will
no longer he permitted to utilize apprentices at less than the applicable predetermined rate for the work performed
until an acceptable program is approved.

(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the predetermined rate
for the work performed, unless they are employed pursuant to and individually registered in a program which has
received prior approval, evidenced by formal certification by the U.S. Department of Labor, Employment and Training
Administration. The ratio of trainees to journeymen on the job site shall nat be greater than permitted under the plan
approved by the Employment and Training Administration. Every trainee must be paid at not less than the rate
specified in the approved program for the trainee’s level of progress, expressed as a percentage of the journeyman
hourly rate specified in the applicable wage determination. Trainees shall be paid fringe benefits in accordance with
the provisions of the trainee program. If the trainee program does not mention fringe benefits, trainees shall be paid
the full amount of fringe benefits listed on the wage determination unless the Administrator of the Wage and Hour
Division determines that there is an apprenticeship program associated with the corresponding journeyman wage rate
on the wage determination which provides for less than full fringe benefits for apprentices. Any employee listed on the
payroll at a trainee rate who is not registered and participating in a training plan approved by the Employment and
Training Administration shall be paid not less than the applicable wage rate on the wage determination for the work
actually performed.

In addition, any trainee performing work on the job site in excess of the ratio permitted under the registered program
shall be paid not less than the applicable wage rate on the wage determination for the work actually performed. In the
event the Employment and Training Administration withdraws approval of a training program, the contractor will no
longer be permitted to utilize trainees at less than the applicable predetermined rate for the work performed unti! an
acceptable program is approved.

{iii) Equal employment opportunity. The utilization of apprentices, trainees, and journeymen under 29 CFR Part 5 shall be
in conformity with the equal employment opportunity requirements of Executive Order 11246, as amended, and 29
CFR Part 30.

{5) Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29 CFR Part 3, which
are incarporated by reference in this Contract.

{6} Subcontracts. The contractor or subcontractor will insert in any subcontracts the clauses contained in subparagraphs (1)
through {11} in this paragraph (a) and such other clauses as HUD or its designee may, by appropriate instructions, require,
and a copy of the applicable prevailing wage decision, and also a clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime contractor shall be responsible for the compliance by any subcontractar or
lower tier subcontractor with all the contract clauses in this paragraph.

(7) Contract termination; debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of the
contract and for debarment as a contractor and a subcontractor as provided in 29 CFR 5.12.

(8) Compliance with Davis-Bacon and Related Act Requirements. All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are herein incorporated by reference in this Contract.

(9} Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this Contract shall not be
subject to the general disputes clause of this Contract. Such disputes shall be resolved in accordance with the procedures of
the U.S. Department of Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes within the meaning of this clause include
disputes between the contractor {or any of its subcontractors) and HUD or its designee, the U.S. Department of Labor, or
the employees or their representatives.

(10} Certification of Eligibility.
{i} By entering into this Contract, the contractor certifies that neither it {nor he or she) nor any person or firm who has an
interest in the contractor’s firm is a person or firm ineligible to be awarded Government contracts by virtue of Section
3{a) of the Davis-Bacon Act or 29 CFR 5.12(3){1) or to be awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24,
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(it} No part of this Contract shall be subcontracted to any person or firm ineligible for award of a Government contract by
virtue of Section 3{a) of the Davis-Bacon Act or 29 CFR 5.12(a){1) or to be awarded HUD contracts or participate in HUD
programs pursuant to 24 CFR Part 24.

{iii) Anyone who knowingly makes, presents, or submits a false, fictitious, or fraudulent statement, representation or
certification is subject to criminal, civil and/or administrative sanctions, including fines, penalties, and imprisonment
(e.g., 18 U.S.C. §§ 287, 1001, 1010, 1012; 31 U.5.C. §§ 3729, 2802.

{11) Complaints, Proceedings, or Testimony by Employees. No laborer or mechanic, to whom the wage, salary, or other labor

standards provisions of this Contract are applicable, shall be discharged or in any other manner discriminated against by the
contractor or any subcontractor because such employee has filed any complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any proceeding under or relating to the [abor standards applicable under
this Contract to his employer.

CONTRACT WORK HOURS AND SAFETY STANDARDS ACT
The provisions of this paragraph {b) are applicable where the amount of the prime contract exceeds $100,000. As used in this
paragraph, the terms “laborers” and “mechanics” include watchmen and guards.

(1)

)

3)

{4)

Overtime requirements. No contractor or subcontractor contracting for any part of the contract work, which may require
or involve the employment of laborers or mechanics, shall require or permit any such laborer or mechanic in any workweek
in which the individual is employed on such work to work in excess of 40 hours in such workweek, unless such laborer or
mechanic receives compensation at a rate not less than one and one-half times the basic rate of pay for all hours worked in
excess of 40 hours in such workweek.

Violation; liability for unpaid wages; liguidated damages. In the event of any violation of the clause set forth in
subparagraph B(1) of this paragraph, the contractor, and any subcontractor responsible therefor, shall be liable for the
unpaid wages. In addition, such contractor and subcontractor shall be liable to the United States (in the case of work done
under contract for the District of Columbia or a territory, to such District or to such territory) for liquidated damages. Such
liquidated damages shall be computed with respect to each individual laborer or mechanic, including watchmen and
guards, employed in violation of the clause set forth in subparagraph B{1) of this paragraph, in the sum set by the U.S.
Department of Labor at 29 CFR 5.5(b){2} for each calendar day on which such individual was required or permitted to work
in excess of the standard workweek of 40 hours without payment of the overtime wages required by the clause set forth in
subparagraph B(1) of this paragraph. In accordance with the Federal Civil Penalties Inflation Adjustment Act of 1990 (28
U.5.C. § 2461 Note), the DOL adjusts this civil monetary penalty for inflation no later than January 15 each year.

Withholding for unpaid wages and liquidated damages. HUD or its designee shall, upon its own action or upon written
request of an authorized representative of the U.S. Department of Labor, withhold or cause to be withheld from any
moneys payable on account of work performed by the contractor or subcontractor under any such contract, or any cther
Federal contract with the same prime contract, or any other Federally-assisted contract subject to the Contract Work Hours
and Safety Standards Act which is held by the same prime contractor, such sums as may be determined to be necessary to
satisfy any liabilities of such contractor or subcontractor for unpaid wages and liquidated damages, as provided in the
clause set forth in subparagraph B(2) of this paragraph.

Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses set forth in subparagraph B(1)
through {4) of this paragraph and also a clause requiring the subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible for compliance by any subcontractor or lower tier subcontractor
with the clauses set forth in subparagraphs B{1) through (4} of this paragraph.

HEALTH AND SAFETY
The provisions of this paragraph (c) are applicable where the amount of the prime contract exceeds $100,000.

{1}

(2)

3)

No laborer or mechanic shall be required to work in surroundings or under working conditions which are unsanitary,
hazardous, or dangerous to his or her health and safety, as determined under construction safety and health standards
promulgated by the Secretary of Labor by regulation.

The contractor shall comply with all regulations issued by the Secretary of Labor pursuant to 29 CFR Part 1926 and failure to
comply may result in imposition of sanctions pursuant to the Contract Work Hours and Safety Standards Act, (Public Law
91-54, 83 Stat 96), 40 U.S.C. § 3701 et seq.

The contractor shall include the provisions of this paragraph in every subcontract, so that such provisions will be binding on
each subcontractor. The contractor shall take such action with respect to any subcontractor as the Secretary of Housing and
Urban Development or the Secretary of Labor shall direct as a means of enforcing such provisions.
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REQUEST FOR AUTHORIZATION OF el OMB Control Number: 9000-0066

ADDITIONAL CLASSIFICATION AND RATE | (] construction contract | EXpiration Date: 4/30/2022

Paperwork Reduction Act Statement - This information collection meets the requirements of 44 U.S.C. § 3507, as amended by section 2 of the Paperwvork
Reduction Act of 1995. You do not need to answer these questions unless we display a valid Office of Management and Budget (OMB) coniral number.
The OMB contro! number for this collection is 9000-0066. We estimate that it will take .5 hours to read the instructions, gather the facts, and answer the
questions. Send only comments relating to our time estimate, including suggestions for reducing this burden, or any other aspects of this collection of
information to: U.S. General Services Administration, Regulatory Secretariat Division (M1VA1CB), 1800 F Street, NW, Washington, DC 20405.

INSTRUCTIONS: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 18, KEEP A PENDING COPY, AND SUBMIT THE REQUEST, IN
QUADRUPLICATE, TO THE CONTRACTING OFFICER.

1. TO: 2. FROM: (REPORTING OFFICE)
ADMINISTRATOR,
WAGE AND HOUR DIVISION
U.5. DEPARTMENT OF LABOR
WASHINGTON, DC 20210

3. CONTRACTOR 3. DATE OF REQUEST
5. CONTRACT NUMBER | 6. DATE BID OPENED (SEALED 7 DATE OF AWARD 8. DATE CONTRACT WORK 9. DATE OPTION EXERGISED (1T
BIDDING) STARTED APPLICABLE) (SERVICE
CONTRACT ONLY)

10. SUBCONTRACTOR (IF ANY}

11. PROJECT AND DESCRIPTION OF WORK {ATTACH ADDITIONAL SHEET iF NEEDED!

12. LOCATION (CITY, COUNTY, AND STATE)

13. IN ORDER TO COMPLETE THE WORK PROVIDED FOR UNDER THE ABOVE CONTRACT, IT IS NECESSARY TO ESTABLISH THE FOLLOWING RATE(S) FOR THE
INDICATED CLASSIFICATION{S} NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

NUMBER: DATED;
2 UIST I ORDER. PROPOSED CLASSIFICATION TITLE(S): JOB DESCRIPTION(S) DUTIES, . FRINGE BENEFITS
AND RATIONALE FOR PROPOSED CLASSIFICATIONS (Service contracts onfy) b. WAGE RATE(S) PAYMENTS

(Lise reverse or aflach additional sheets. if necessary)

14. SIGNATURE AND TITLE OF SUBCONTRACTOR REPRESENTATIVE 15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE
(IF ANY)
16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE CHECK APPROPRIATE BOX-REFERENCING BLOCK 13
(] AGREE [ ]DISAGREE

b e e a—————————————————————
TO BE COMPLETED BY CONTRACTING OFFICER (CHECK AS APPROPRIATE - SEE FAR 22.1019 (SERVICE CONTRACT LABOR

STANDARDS) OR FAR 22.406-3 (CONSTRUCTION WAGE RATE REQUIREMENTS,
THE INTERESTED PARTIES AGREE AND THE GONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE
INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE
AND HOUR DIVISION IS THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED
{Send 3 copies lo the Department of Labor)

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE NUMBER | DATE SUBMITTED

AUTHORIZED FOR LOCAL REPRODUCTION STANDARD FORM 1444 (REV. 4/2013)
PREVIOUS EDITION IS USABLE Prescribed by GSA-FAR (48 CFR) 53.222(f)



Labor Standards Checklist

(To be Completed Initially at Pre-Construction Conference)

Contractors have reviewed and understand all Labor Standards contract

provisions.

Contractors have reviewed and understand wage decision and job classifications.

Contractors have been informed that all workers:

a) must be paid at least the appropriate minimum wage for the job
classification;

b) must be paid time-and-a-half for all work beyond 40 hours per week;

c) must be paid at least weekly; and

d) must perform only the work which is covered by the Job classification they
are listed and paid in. If a worker performs in more than one job
classification, he must be paid either the wage of the highest paid job he

works or time cards signed by the worker must document the amount of
time worked in each job during the week.

Contractors will inform all workers:

a) of their job classifications and duties;

b) of their wage rates and fringe benefits;

c) that they may be interviewed on the jobsite and are required to cooperate;
and

d) of deductions from pay.

Contractors will obtain each worker's name, permanent address, and individual
identifying number e.g; last four digits of social security number prior to
assigning them to ajobsite.

Contractors will obtain certification of any apprentices and trainees, including
registration number and year of program, and will submit the same to the Public
Body.

Contractors are aware that they are responsible for the compliance of their
subcontractors with Labor Standards provisions.



[] Contractors will construct and erect a project identification sign at the
construction site identifying DHCD as a funding source per specifications
as stated in contract documents

D Prime contractor has received and will post in a prominent place on the site:
a) Wage Decision;

b) Labor Standards poster: "Notice to All Employees..." (Davis-Bacon Act)
WH-1321; and

¢) "Safety and Health Protection on the Job” poster (VA DOL).

[] Contractors have received Payroll report form (WH-347) and understand:
a) how it is to be filled out;
b) that it must be filled out completely;

) that it must include every worker assigned to the project (excluding
non-working, supervisory, or clerical personnel);

d) that Payroll reports must be submitted for every week or part of a
week during the course of the contract, and must be submitted by all
subcontractors. Payroll reports will be submitted to the Grantee
within seven {7) days of the end of the work week.

I:I Contractors will maintain employment and payroll records which will be

accessible to the Public Body, DHCD, and appropriate federal agencies for
3 years.

* Denotes those items which must be submitted by the Contractor.



{HCD Represeniative}: (Prime Contracior)

Signature/Date Signature/Date

Company Print

Company



11/96
CERTIFICATE FROM CONTRACTOR/SUBCONTRACTOR DESIGNATING
OFFICER OR EMPLOYEE TO SUPERVISE PAYMENT OF EMPLOYEES

Project Name Date

Location Project No.

(1) (We) hereby certify that{(lam) (we are) (the prime contractor) (a subcontractor) for

in connection with construction of the above-

(Specify " General Construciion.” "Plumbing."“Roofing “etc |

mentioned CDBG Project, and that{l) {we) have appointed

whose signature appearsbelow, to supervise the payment of (my) (our) employeesbeginning

\ . He/sheis in a position to have full knowledge

of'the factsset forth in the payroil documentsand in the Statement of Compliance required by the Anti-Kick-Back
Act which he/sheis to execute with (my) (our) full authority and approvaluntil such time as([) (we)
submit to the anew certificate appointing some other person

(Name of City/County)
for the purposes herein above stated.

(Signature of Appointee) (Name of Firm or Corporation)

List with signatures all owners, partners, and/orofficers of the Corporation below:

(Signature) (Title)
(Signature) {Title)
(Signature) (Title)

NOTE: This certificate must be executed by authorized officers of the corporation and/orby members of the
partnership, and shail be executed prior to and be submitted with the first payroll. Should the appointee
be changed, a new certificate must accompany the first payroll for which the new appointee executes
the Statement of Compliance required by the Anti Kick-Back Act. A new designation is not necessary
aslong asthe person signing the Statement of Compliance is an owner, partneror officer of the
Corporation whose signature appearsabove.



U.S. Department of Labor PAYROLL m“ .
Wage and Hour Division i i

{For Contractor's Optional Use; See Instructions at www.dol.goviwhdiforms/wh347instr.htm) 5. Wage and Hour Division

Persons are not required to respond o the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [ OR SUBCONTRACTOR [[] ADDRESS OMB No.:1235-0008
Expires: 07/31/2024
PAYROLL NO FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO
M {2) (3) {4} DAY AND DATE 15 (6} 7) 9
{8}
20 & DEDUCTIONS
a5 @ NET
NAME AND INDIVIDUAL IDENTIFYING NUMBER 25 a GROSS WITH- WAGES
(&.9., LAST FOUR DIGITS OF SQCIAL SECURITY g.‘.‘ z WORK 6 TOTAL RATE AMOUNT HOLOING TOTAL PAID
NUMBER) OF WORKER g5 CLASSIFICATION HOLURS WORKED EACH DAY __|HOUR OF PAY EARNED FICA TAX OTHER _ |DEDUCTIONS| FOR WEEK
[4]
s
[+]
-
0
S
[+
13
o
5
Q
]
[+
-]
[+] .
5

While complstion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Faderally financed o ass:sted construction contracts to respond lo the information collection contained in 28 C.F.R. §§ 3.3, 5.5/a). The Copeland Act
{40 U.5.C. § 3145) contraclors and subcontractars parforming wovrk on Faderally financed or assisted construction contracts to “furnish weekly a statement with respect to the wages paid each employee dunng the p ding week." LLS. Department of Labor (DOL} regudations at

29 C.F.R. § 5.5(a}{3)ii} require contractors 1o submit waekly a copy of all payrolls to the Fedaral agency conracting for or financing the construction prject. accompanied by a signed “Statement of Compliance” indieating that the payrolis are comect and complete and that each laborer
or mechanic has been paid not less than tha proper Davis-Bacon prevaiting wage rate for the work performed. DOL and tederal contracting agences recewving this information review the information to determine that employess have received legally required wages and fninge benefits

Public Burden Statement

We estimale that is will take an average of 55 minutes to complete this collection, including fime for reviewing instructions, hing existing data sowces, gathenng and maintaining the data needed, and completing and reviewing the collection af information, if you have
any commants ragarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them lo the Administrator, Wage and Hour Davision, U.S, Departmant of Labor Raom 53502, 200 Constitution Avenue, N.W
Washington, D.C. 20210

(over)



Date

(Name of Signatory Party) (Title)
do hereby state:

(1) That | pay or supervise the payment of the persons employed by

on the

{Contractor or Subcontractor)

; that during the payroll period commencing on the

(Building or Work)
day of \ . and ending the day of ,

all persons employed on said project have been paid the full weekly wages eamed, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

from the full

{Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A}, issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.5.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

{4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS
D = in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4{c) below.

{b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount nct less than the sum of the applicable
basic hourly wage rate pius the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT} EXPLANATION

REMARKS

NAME AND TITLE SIGNATURE

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTGR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 3729 OF
TITLE 31 OF THE UNITED STATES CODE




PERMISSIBLE PAYROLL DEDUCTIONS
(Per 29 CFR 3.5)

Deductions made under the circumstances or in the situations described in the paragraphs of this section
may be made without application to and approval of the Secretary of Labor:;

(a) Any deduction made in compliance with the requirements of Federal State, or local law, such as Federal
or State withholding income taxes and Federal social security taxes.

(b) Any deduction of sums previously paid to the employee as a bona fide prepayment of wages when such
prepayment is made without discount or interest. A 'bona fide prepayment of wages" is considered to
have been made only when cash or its equivalent has been advanced to the person employed in such a
manner as to give him complete freedom of disposition of the advanced funds.

(¢) Any deduction of amounts required by court process 1o be paid to another, unless the deduction is in
favor of the contractor, subcontractor, or any affiliated person, or when collusion or collaboration exists.

(d) Any deduction constituting a contribution on behalf of the person employed to funds established by the
employer or representatives of employees, or both, for the purpose of providing either from principal
or income, or both, medical or hospital care, pensions or annuities on retirement, death benefits,
compensation for injuries, illness, accidents, sickness, or disability, or for insurance to provide any of
the foregoing, or unemployment benefits, vacation pay, savings accounts, or similar payments for the
benefit of employees, their families and dependents: Provided, however, that the following standards
are met: (1) The deduction is not otherwise prohibited by law; (2) it is either: (i) voluntarily consented
to by the employee in writing and in advance of the period in which the work is to be done and such
consent is not a condition either for the obtaining of or for the continuation of employment, or (ii)
provided for in a bona fide collective bargaining agreement between the contractor or subcontractor
and representatives of its employees; (3) no profit or other benefit is otherwise obtained, directly or
indirectly, by the contractor or subcontractor or any affiliated person in the form of commission,
dividend, or otherwise; and (4) the deduction shall serve the convenience and interest of the employee.

(€} Any deduction contributing toward the purchase of United States Defense Stamps and Bonds when
voluntarily authorized by the employee.

(f) Any deduction requested by the employee to enable him to repay loans to or to purchase shares in credit
unions organized and operated in accordance with Federal and State credit union statutes.

(g) Any deduction voluntarily authorized by the employee for the making of contributions to governmental
or quasi-governmental agencies, such as the American Red Cross.

(h) Any deduction voluntarily authorized by the employee for the making of contributions to Community
Chests, United Givers Fund, and similar charitable organizations.

(i) Any deductions to pay regular union initiation fees and membership dues, not including fines or special
assessments: Provided, however, that a collective bargaining agreement between the contractor or
subcontractor and representatives of its employees provides for such deductions and the deductions are
not otherwise prohibited by law.

() Any deduction not more than for the "reasonable cost” of board, lodging or other facilities meeting the
requirements of section 3 {m) of the Fair Labor Standards Act of 1938, as amended, and Part 531 of
Title 29, Code of Federal Regulations. When such a deduction is made the additional records required
under Section 516.25 (a) of Title 29, Code of Federal Regulations, shall be kept.

(k) Any deduction for the cost of safety equipment of nominal value purchased by the employee as his own
property for his personal protection in his work, such as safety shoes, safety glasses, safety gloves, and



hard hats, if such equipment is not required by law to be furnished by the employer, if such deduction
is not violative of the Fair Labor Standards Act or prohibited by other law, if the cost on which the
deduction is based does not exceed the actual cost to the employer where the equipment is purchased
from him and does not include any direct or indirect monetary return to the employer where the
equipment is purchased from a third person, and if the deduction is either:

1. Voluntarily consented to by the employee in writing and in advance of the period in which the work
is to be done and such consent is not a condition either for the obtaining of employment or its
continuance; or

2. Provided for in a bona fide collective bargaining agreement between the contractor or subcontractor
and representatives of its employees.



AUTHORIZATION TO MAKE OTHER DEDUCTIONS

| , hereby authorize my employer,

to make the following permissible deductions on wages earned while employed on the
following project.

PROJECT NUMBER:

PROJECT NAME:

PROJECT LOCATION:

These deductions are voluntary and are authorized for the purpose of:

Purpose Amount Per Week Deduction Period Comments

Employee Signature

Date



Davis-Bacon

Weekly Report for New Subcontractors, as Applicable

Business Name Project Contact Address Email Address Phone Start Date
: Number
Signature
Print Name

Date




EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR

FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

PREVAILING You must be paid not less than the wage rate listed in the Davis-Bacon Wage Decision posted
WAGES with this Notice for the work you perform.
OVERTIME You must be paid not less than one and cne-half times your basic rate of pay for all hours worked

over 40 in a work week. There are few exceptions.

ENFORCEMENT Contract payments can be withheld to ensure workers receive wages and overtime pay due, and
liquidated damages may apply if overtime pay requirements are not met. Davis-Bacon contract
clauses allow contract termination and debarment of contractors from future federal contracts for
up to three years. A contractor who falsifies certified payroll records or induces wage kickbacks
may be subject to civil or criminal prosecution, fines and/or imprisonment.

APPRENTICES Apprentice rates apply only to apprentices properly registered under approved Federal or State
apprenticeship programs.

PROPER PAY if you do not receive proper pay, or require further information on the applicable wages, contact
the Contracting Officer listed below:

ar contact the U.S. Dapartment of Labor's Wage and Hour Division.

1-866-487-9243 [E)i=9y

= WAGE AND HOUR DIVISION TTY: 1-877-889-5627 2
iy UNITED STATES DEPARTMENT OF LABOR www.dol.gov/whd




DERECHOS DEL EMPLEADO

BAJO LA LEY DAVIS-BACON

PARA OBREROS Y MECANICOS
EMPLEADOS EN PROYECTOS DE

CONSTRUCCION FEDERAL O CON
ASISTENCIA FEDERAL

SALARIOS
PREVALECIENTES
SOBRETIEMPO

CUMPLIMIENTO

APRENDICES

PAGO APROPIADO

No se le puede pagar menos de la tasa de pago indicada en la Decisidn de Salarios Davis-Bacon fijada con
este Aviso para el trabajo que Ud. desempeiia.

Se le ha de pagar no menos de tiempo y medio de su tasa basica de pago por todas las horas trabajadas
en exceso de 40 en una semana laboral. Existen pocas excepciones.

Se pueden retener pagos por contratos para asegurarse que los obreros reciban los salarios y el pago
de sobretiempo debidos, v se podria aplicar dafios y perjuicios si no se cumple con las exigencias del
pago de sobretiempo. Las clausulas contractuales de Davis-Bacon permiten a terminacion y exclusion
de contratistas para efectuar futuros contratos faderales hasta tres afos. Ei contratista que faisifique
los registros certificados de las néminas de pago o induzca devoluciones de salarios puede ser sujeto a
procesamiento civil ¢ criminal, multas y/o encarcelamiento.

Las tasas de aprendices solo se aplican a aprendices correctamente inscritos bajo programas federales o
estatales aprobados.

Si Ud. no recibe el pago apropiado. o precisa de informacion adicional sobre los salarios aplicables,
pongase en contacto con el Contratista Oficial que aparece abajo:

© péngase en contacto con la Divisién de Horas y Salarios de! Departamento de Trabajo de los EE.UU.

1-866-487-9243 ()RS

= DIVISION DE HORAS Y SALARIOS Ty Tadk
=y, DEPARTAMENTO DE TRABAJO DE LOS EE.UU www.dol.goviwhd rr:ﬁﬂ'

oGPy




